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The reality of the global village, at this juncture in human history, is that previously 
relatively homogenous societies are becoming more heterogeneous, and 
heterogeneity which existed within the presumption of assimilation is becoming 
more openly recognized. Within this context, many people use the terms diversity 
and multiculturalism interchangeably, when, arguably, there are significant 
differences between the two.  
 
Diversity may be defined as the differences between people based on varied 
attributes; it focuses on the “otherness” or differences between individuals and 
collectives, at times relatively independent of culture (e.g. the international 
Convention on the Rights of Persons with Disabilities). Expressions of diversity may 
be respected both within (e.g. sexual orientation) and between cultures (e.g. 
cultural-religious practices associated with food). Diversity politics ascribes to 
respect for difference while promoting and supporting just social inclusion.  
 
Multiculturalism implies at a system of sharing power, privilege and agency while 
“diversity” very much encompasses recognition of relatively stable but varied 
characteristics of identifiable sub-groups people as they express themselves. 
Multiculturalism is a more abstract concept, and refers to the attitudes, preferably 
respectful, people hold towards others as individuals and collectives. These attitudes 
are reflected in beliefs, values, and expectations, which persons have regarding the 
attributes associated with their cultural membership (e.g. social roles of a mother 
within a culture) and those perceived as reflective of “other” cultural membership 
(e.g. the role expectations of a mother of another culture) - framed in either a 
positive or negative fashion. Part of recognizing the unequal power of some groups 
in society, and behavioral sequelae, such as how a person typically chooses to treat 
someone who is different, within a culture, or of a different culture, may be 
processed through scholarship and social action lenses which support and promote 
pluralism. 
 
Multiculturalism as a social expectation and social policy, often codified in law, also 
goes deeper than diversity politics in the sense that, there is an expectation of active 
striving for inclusiveness, understanding, and respect, as well as scanning for 
inequitable power, which may be present in society and which may result in 
oppression and injustice.  
 
An expanded definition of cultural diversity includes domains of race/ethnicity, 
culture, socioeconomic status (SES), age, religion/spirituality, subcultural 
identification, language, physical ability, sexual orientation, gender, education, and 
any other domain or group identification that the client uses for self-reference. 
Diversity has a wide range of expressions, within and between cultures, leading it to 



be varied interpretations and presumptions, according to the socio-political context. 
Diversity politics are very significant in many fields such as welfare, psychosocial 
services, health services, education and justice. Diversity occupies the attention of 
many governments, socio-political and economic leaders, as well as NGO’s.  
 
Scholarly and social action themes often include but are not limited to: pluralism 
intersecting with homogeneity; multiculturalism and inclusion versus exclusion; 
balancing best interest assimilation with fair support and respect for cultural, ethnic, 
religious, and racial diversity.  
 
The 2017 conference on “Multiculturalism from International Perspectives” is a 
multidimensional undertaking linking academic institutions in Israel, Canada, the 
United States, and Europe. The conference invites international scholars from 
different disciplines to share their knowledge, experience, expertise and practice 
wisdom. The intention is to engage in discussion and debate, and to develop a 
critical dialogue that can add fresh perspectives and understandings in the study of 
‘Diversity and Multiculturalism’, as well as to reflect on actions which can 
contribute to theoretical debate, while attending to ways and means to enhance 
individual and collective wellbeing, through the promotion of pluralism and the 
dynamic interplay between diversity and multiculturalism as just and desirable 
strengths.  
 
Proposals, workshops and presentations are invited on any theme that relates to the 
study and promotion of Diversity and Multiculturalism in ways which reflect the best 
interests of societies — including obstacles to desired diversity and multicultural life 
as lived. Among the suggested themes are the following, but not limited to these:  
 

 Individualism, Collectivism, and Pluralism in a Heterogeneous World  

 Conflict and Peace-making in a Multicultural Environment  

 Education and Social Development in a Multicultural Society  

 Social work in a Multicultural Society: Challenges, Roles, and Opportunities  

 Liberal Nationalism and its Practical Implications in a Heterogeneous World 3  

 Multicultural Democracy: The rights of the majority vs. the rights of the 
minority  

 Global challenges of diversity and multiculturalism  

 The Paradoxes of Common Human Needs in Dynamic Interplay with Diversity 
and Pluralism  

 When Diversity Politics and Multicultural Politics Collide —Issues of Cultural 
Imperatives  

 Other 


